
1. How will you help the fellowship engage members who are at different stages of their
faith?

In a university fellowship like ACF, it is inevitable that many people are at different
stages of their faith. In my opinion, I think the exec team in the past year did a really good job of
engaging everyone, in particular, I want to continue including gospel sharing at the beginning of
each night. As Christians, the gospel is foundation of our faith and it’s not only important for
newcomers to hear, but it’s also important for long-time Christians to be reminded of what our
belief is grounded in. In addition, I hope to expand the Years ministry more by pushing for more
year nights (e.g. biweekly) so that people at different stages of their faith can grow closer in a
smaller group. As a result of that, my prayer is that people will feel more comfortable having
deep conversations about their faith and build each other up in love. In that way, people who are
new to the faith can feel comfortable enough to ask questions and discuss difficult topics - some
of which long-time believers can also explore together to further their understanding of the God’s
word.

2. How do you plan to improve unity within the fellowship, and ensure that all members
feel included and engaged?

To ensure that all members feel included and engaged, I would want to implement small
groups of 3-4 people in each year. These can be called accountability groups or prayer groups in
which members can check up on each other. By keeping them within the years, I hope that
members will be able to relate to each others’ concerns and keep each other accountable in their
devos, prayers, and attendance at ACF. These groups don’t have to have scheduled meetings
every week, but it can just be a way for members to develop deeper relationships. Every time
there is a new member, they can be added into an existing group. I hope that this will improve
the unity within the fellowship as people understand each other better.

3. How will you ensure that all members are aware of the various opportunities available
within the fellowship and encourage them to get involved?

To ensure that all members are aware of various opportunities in the fellowship, it would
be helpful to introduce the exec team briefly every week, by showing their name, role, headshot,
and contact on the announcement slides. There were a couple times last year where I met
newcomers or members who hadn’t come to ACF for a while, and they asked who the execs
were and who to contact to join various ministries. As a result, it would be beneficial for
members of the fellowship to know who to talk to in order to be apart of opportunities. In
addition, we can send 2 feedback forms per semester to gather opinions from members regarding
how they would like to be involved.


